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Energy Policy Officer 

Full-time contract of 12 months 
(with possible renewal) 

Ideally starting in April 2024  
 

 

 
 

BEUC, The European Consumer Organisation, is currently looking for a policy officer based 

in Brussels to reinforce its Energy Team.  

 

The tasks of the position will include:  

• Contributing to our advocacy work related to the legislative framework of EU 
energy policies and more specifically to the setting of new priorities in the field of 
energy for the next Commission’s and European Parliament’s mandates.  

• Contributing to the implementation of a project focusing on electricity markets, 

with a specific focus on demandside flexibility.  

• Providing BEUC members with information and advice on energy related topics.   
• Preparing position papers as well as technical briefings Representing BEUC with the 

media, in public events and relevant stakeholder groups.  

The main qualifications we are looking for are: 

• An advanced University degree in EU policy, economics, law, environmental science 

or equivalent;   

• At least 3 years relevant experience working in the energy sector.  
• Sound understanding of EU energy policy.   

• Very good understanding of the EU policy-making process and sound experience in 

lobbying the EU institutions.   

• Strong networking, interpersonal and communication skills.   

• Fluency in English, excellent writing skills and good presentation skills;   
• Solid organisational skills, capability to handle deadlines and ability to perform 

under pressure, team player.   

Added value:  

• Good understanding of consumer issues and a commitment to advancing the 

interests of consumers in the green and fair transition.  
• Experience in co-operating with an EU wide network and 

• Project management skills including managing budgets   

• Knowledge of additional European languages  
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• A full-time contract of 12 months (possibly renewable) with a competitive package 

(salary, fringe benefits, extra-legal paid leaves, flexitime).   

What we offer: 

• A multidisciplinary and multicultural working environment within an organisation 
dedicated to promoting consumer interests.  

• A non-routine job implying action in several topics related to energy law and 

sustainability.   

• Networking opportunities with numerous organisations and the EU Institutions.   

Applications for the position should be sent by 25 March by e-mail to apply@beuc.eu 
with subject line: Energy Policy Officer.  
 

A first round of interviews will take place as from the week of 8 April.  
Only short-listed candidates will be contacted.  
 

Your application should include the following documents: 
 

1. A short motivation letter  

2. A detailed curriculum-vitae 

3. In a separate file, answers to the following questions: 

 Why would you like to work at BEUC? Briefly explain the main reasons 

that motivate you to work at BEUC, using maximum 150 words. 

 Why should BEUC appoint you? Tell us why you think we should appoint 

you rather than other candidates, using maximum 150 words. 

• What should in your view the EU do to make sure consumers can 
better profit from the energy transition? ▪ Convince us, by using maximum 
250 words.  

 

 

Any incomplete application will be disregarded. 
 

 

BEUC is an equal-opportunities employer. We encourage candidates of diverse 
backgrounds to apply. To avoid unconscious bias, CVs are anonymized during the 
selection process. 

Privacy policy: The personal data we collect during hiring processes is only used for the 
purposes of carrying out the selection process and is deleted once the process has 

ended. For shortlisted candidates, we routinely ask for their consent to keep their 
information for 6 months after the end of the selection process, in case other vacancies 

that could fit their profile open up.  

 


